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UGC report: 1/3rd posts
vacant in Central varsities

Apoorva Puranik
® apoorva.puranik®hindustantimes.com

MUMBAI: With great fanfare,
the Union ministry of human
resource development, in 2009,
set up 16 Central universities
and converted two state varsi-
ties into Central ones through
an Act of Parliament. The aim
was to improve the gross enrol-
ment ratio and access to higher
education in India.

But many of the Central uni-
versities seem to have failed todo
either; crippled as thev are witha
low enrolment ratio and a huge
faculty erunch.

There are 43 Central universi-
ties in India, under the purview
of the HRD ministrv.

An ancillary report prepared
by the HRD ministry, titled “The
inclusive and qualitative expan-
sion of higher education’ states
that in most central universities
in the country, the student enroll-
ment is disproportionately low,
as compared with the campus
area. The report states that 100%
increase in intake is ‘feasible’ in
at least 30 campuses.

Staff-shortage is a more wide-
spread issue. According to data
collected by the University Grants
Commission (UGC) in January
2014, nearly one-third of the sanc-
tioned faculty posts across 39 [of
431 central universities are lving

SET UP TO IMPROVE
ACCESS TO HIGHER
STUDIES, BUT CRIPPLED
BY LOW ENROLMENT
RATIO AND FACULTY
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vacant -that's 5,707 vacancies out
of 15,573 sanctioned posts, of
which 1,176 are posts of profes-
SOrs, 2,044 of associate professors
and 2,487 of assistant professors.

Experts say the quality of fac-
ulty members has also taken a
beating and is a greater concern.

AD Sawant, former vice chan-
cellor, University of Rajasthan,
said the ministry does not con-
sider filling vacant posts a pri-
ority. "Almost 80% of the grants
received for higher education
have not been utilised. There is
no proper selection process; some-
one with no academic experience
is being given the power to select
people for higher posts, leading to
the dearth of quality teachers.”
said Sawant.

The newly created Central
University of Tamil Nadu and
Central University of Orissa have
filled only 10% of their posts, with
just 28 faculty members in the
former and 18 in the latter:

According to a former profes-
sor at Allahabad University, the

lack of government initiative is to
blame for the condition of Central
universities, “The ministry [of
HRD] has bitten off more than it
can chew, leading to the faculty
crunch. Salaries and research
facilities have taken a hit,”
said the professor, requesting
anonymity.

Venkatesh Kuman a pro-
fessor at the Tata Institute
of Social Sciences, said,
“The quality of profes-
sors in the country is
diminishing because of
the poor quality educa-
tion from the lower level.
The red tape in recruit-
ment processes, which
involves many nominees
and committees at Central
varsities, is amajor deter-
rent.” Venkatesh helped
the HRD ministry draft
the Rashtriva Ucchatar
Shiksha Abhivan (RUSA)
scheme, which aims tothe
improve enrolment ratio,
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